


(3) External Agencies: If internal channels fail to resolve the issue properly, employees may

seek help from labor departments or anti-discrimination agencies.

Specific reporting channels, including hotlines and email addresses, are as follows:

(1) Reporting Email: fwjcb@dongpeng.net

(2) Anti-Fraud and Integrity Reporting Email: dpljbgs@dongpeng.net

(3) Legal and Audit Department Reporting Hotline: 0757-82666318/0757-83553843

The Company has established a whistleblower protection mechanism. The departments will

strictly keep the whistleblower's personal information and the content of the report confidential

after receiving the reports, and will severely punish any acts of retaliation against

whistleblowers.

5. Disciplinary Actions and Corrective Measures

If an investigation confirms the existence of discriminatory or harassing behavior, the

Company will take the following measures based on the severity of the situation:

(1) Corrective Actions: Including, but not limited to, warnings, job reassignment, training,

performance deductions, etc.

(2) Disciplinary Actions: Serious violators will face suspension, demotion, dismissal, or legal

accountability.

(3) Systemic Improvements: If policy loopholes are identified, the Company will revise policies

and strengthen preventive measures.


